
Important Health Notice 

Mental Health Parity Act (MHPA) 

Your employer’s medical plan complies with the 

Mental Health Parity Act of 1996 (“MHPA”). 

Pursuant to such compliance, the annual and 

lifetime limits on Mental Health Benefits, if any, 

will not be less than the annual and lifetime plan 

limits on other types of medical and surgical 

services (if any limits apply). The plan does 

utilize cost containment methods, applicable for 

Mental Health Benefits, including cost-sharing, 

limits on the number of visits or days of 

coverage, and other terms and conditions that 

relate to the amount, duration and scope of 

Mental Health Benefits. 

Newborns’ and Mothers’ Health Protection 

Act (NMHPA) 

Your employer’s medical plan will comply with all 

required provisions of the Newborns’ and 

Mothers’ Health Protection Act of 1996 

(“NMHPA”) with respect to health benefits 

provided under this plan. The plan will not 

restrict benefits for any hospital length of stay in 

connection with childbirth for the mother of a 

newborn to less than 48 hours following a 

vaginal delivery, or less than 96 hours following 

a cesarean section. You only need to pre-certify 

maternity hospital stays if the hospital stay will 

be longer than the periods specified above. 

However, you must still pre-certify any hospital 

admission during your pregnancy that is not due 

to delivery or is in excess of the applicable 

timeframes outlined above. In addition, the plan 

will not require that a provider obtain 

authorization from the plan an insurer for 

prescribing a length of stay not in excess of the 

above periods. However, the NMHPA generally 

does not prohibit the mother’s or newborn’s 

attending provider, after consulting with and 

obtaining consent from the mother, from 

discharging the mother and/or her newborn 

earlier than 48 hours (or 96 hours as applicable). 

Women’s Health and Cancer Rights Act 

(WHCRA) 

Your employer’s medical plan complies with all 

required provisions of the Women’s Health and 

Cancer Rights Act of 1998 (“WHCRA”) with 

respect to health benefits provided under this 

plan. The plan will cover certain breast 

reconstruction and other benefits in connection 

with a mastectomy. If you elect breast 

reconstruction in connection with a mastectomy, 

coverage is available in a manner determined in 

consultation with you and your physician for (1) 

all stages of reconstruction of the breast on 

which the mastectomy was performed, (2) 

surgery and reconstruction of the other breast to 

produce a symmetrical appearance, (3) 

prosthesis and (4) treatment of physical 

complications for all stages of mastectomy, 

including lymphedemas. Such coverage remains 

subject to the terms of the Plan, including 

normal deductible, copay and coinsurance 

provisions. 

Genetic Information Nondiscrimination Act 

of 2008 (GINA) 

Your employer’s medical plan will comply with all 

required provisions of GINA with respect to 

health benefits and coverage under this plan. 

The plan will not discriminate on the basis of 

genetic information, including information about 

manifestation of a disease or disorder in a family 

in addition to information about genetic tests. 

Furthermore, genetic information will not be 

before enrollment, participants and covered 

dependents will not be required to undergo 

genetic testing and premiums or contributions 

for groups under your employer’s medical plan. 

However, the plan and/or employer may use, in 

accordance with GINA, a minimum necessary 

amount of genetic testing results in order to 

make a determination about a claim payment 

where such information is necessary and/or 

required. For more information about GINA, 

please contact Human Resources. 


